HR TRAINING &
DEVELOPMENT SPECIALIST

Coachella Valley Water District
(Palm Desert, CA)

THE COMMUNITY

The Coachella Valley (Valley) has nine diverse cities: Palm Springs, Cathedral
City, Palm Desert, Rancho Mirage, Indian Wells, La Quinta, Desert Hot Springs,
Indio, and Coachella, as well as portions of unincorporated Riverside County
that have their own unique histories and personalities. The Valley is an alluring
destination for both residents and tourists alike with year-round sunshine, low
cost of living, and a variety of cultural activities. Lush golf courses, sensory spa
treatments, excellent dining options, natural beauty, and an exciting nightlife
combine to make the ultimate resort experience. The Valley is more than a
destination, it has its own distinct vibe and lifestyle.
The Valley is a desert in Southern California which extends approximately 45
miles in Riverside County, southeast from the San Bernardino Mountains to
the northern shore of the Salton Sea. It is approximately 15 miles wide along
most of its length and is surrounded by scenic, rugged mountains. To the north
is Mount San Gorgonio; on the north and the east, the Little San Bernardino
Mountains; to the west, the San Jacinto Mountains; to the south, the Santa Rosa
Mountains; and to the east in the distance, the Chocolate Mountains.
With more than 350 days of sunshine per year and the warmest winters in the
western US, the Valley is recognized as the golf, tennis, and polo capital of
the West. Recreational hiking and horseback riding are popular in the many
accessible canyon and mountain areas. The Valley draws a significant numbers
of leisure travelers with its variety of attractions and special events.

THE COACHELLA VALLEY WATER DISTRICT

Coachella Valley Water District (CVWD) is unique in that it provides several
water-related services:
•

Domestic water

•

Wastewater Treatment

•

Recycled (Non-potable) water

•

Agricultural Irrigation & Drainage (Canal Water)

•

Stormwater Protection and Flood Control

•

Groundwater Replenishment and imported Water

•

Water Conservation

CVWD has a rich history that dates back to 1918. All drinking water comes from
a vast aquifer, and CVWD imports Colorado River water via a 123-mile canal
for agricultural and golf course irrigation. Groundwater replenishment occurs at
three facilities. CVWD was among the original signatories to the Party of Seven
Agreement of 1931, which divided California’s share of Colorado River water.
CVWD is a State Water Contractor with an entitlement that, when combined with
that of neighboring Desert Water Agency, is the equivalent to the third largest
entitlement in the state. Only one other agency in California has entitlements
to Colorado River and State Water Project water.
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CVWD’s mission is “To meet the water related needs of the people through dedicated employees providing high
quality water at reasonable cost.” CVWD has offices located in the cities of Palm Desert and Coachella and has nearly
1,000 square miles within its boundaries. Most of the service area is in Riverside County, but CVWD also extends into
Imperial and San Diego counties. A governing five-member Board of Directors is elected from five geographic divisions
for four-year terms.
This fiscal year, CVWD has $165.6 million budgeted for capital projects and $300 million for operating and maintenance.
Currently, CVWD has a staff of more than 560. For more information, please visit www.cvwd.org.

THE OPPORTUNITY

CVWD’s Human Resources Department values a collaborative and open work culture.
Under the direction of the Human Resources Director, the Human Resources Training and Development Specialist
performs and supports, the most highly complex professional, technical, and analytical work, to implement the District’s
Human Resources programs. This position is privy to highly confidential information relating to the decisions of District
management affecting District and organizational issues, employer-employee relations, and handles information that
is sensitive and confidential in nature. Main areas of responsibility are:
•

Develop and present training on HR policies and topics to employees and management.

•

Collaborate with management to determine short-term and long-term training needs to build scalable, sustainable
training plans and results.

•

Design, develop and implement impactful curriculum with pre and post training assessments, action learning,
training workshops and e- learning to meet business needs.

•

Conduct research with subject matter experts and others as needed to define training content and to establish
solutions to alleviate knowledge and skill gaps.

•

Stay abreast of best practices in training and development, to develop methods for continuously renewing/refreshing
curriculum workshops.

•

Design, develop and publish annual Human Resources Development Calendar

•

Coordinate, schedule and facilitate trainings and serve as subject matter expert for supervisors and managers.

•

Coordinate and plan with contractors and vendors when external training is needed. Ensure vendor performance
meets or exceeds defined performance standards and adheres to overall company policies and procedures.

•

Establish a registration & tracking program for employee training.

•

Assist with the development, training and tracking of performance management system.

•

Review and collaborate with management on employee evaluations to ensure fair rating and rewarding for employee
performance.

This position will also have the opportunity to train and work in other areas of human resources such as: employee and
labor relations, recruitment and selection, benefits and compensation, policy compliance and leaves administration.

THE IDEAL CANDIDATE

Coachella Valley Water District has widely been regarded as an outstanding, multi-faceted agency. CVWD is a
sophisticated, collaborative and innovative organization with an open and fun professional environment.
The District seeks motivated human resources professionals with experience in curriculum development and employee
training to apply for the HR Training and Development Specialist position. This position provides an amazing opportunity
to launch an essential program from the ground up and watch it evolve. The ideal candidate will be dependable, reliable
and eager to learn in a strong team environment.
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The top priorities for this position are:
•

Establish and develop a training and development program for all employees.

•

Create a yearly schedule and organized calendar for employee training.

•

Work and collaborate with other departments in creating curriculum as part of the training platform.

•

Work with the HR team in developing a succession plan for the District.

Candidates from the public AND private sector are encouraged to apply.

Education and Experience
The ideal candidate will have:
•

A bachelor’s degree from an accredited college or university in human resources management, business administration,
public administration, industrial relations, organizational psychology, or a closely related field (master’s degree in
Human Resources highly desired); AND
Five (5) years of progressively professional level experience in a multi-faceted public sector human resources role
within a collective bargaining unit environment.

•

Professional HR Certification Designation, such as PHR, SPHR, SHRM-CP, and SHRM- SCP is required or must
be obtained within twelve months from the date of appointment.

COMPENSATION

The salary range for this position is $74,352 to $101,844 and will be dependent upon the qualifications and experience
of the selected candidate. In addition, benefits are provided which include: health, dental, and vision insurance;
participation in the California Public Employees’ Retirement System; holidays (13 per year); vacation; sick leave;
Deferred Compensation programs including 457 and 401A plans, and educational reimbursement. Relocation assistance
is also offered.

HOW TO APPLY

Please apply on-line immediately at www.allianceRC.com. CVWD is targeting mid to late September 2022 for candidate
interviews. As part of the interview process, candidates will be asked to prepare a 15 minute training presentation. For
questions and inquiries, please contact:
Sherrill Uyeda or Cindy Krebs
ALLIANCE RESOURCE CONSULTING LLC
Telephone: (562) 901-0769
Email: suyeda@alliancerc.com or ckrebs@alliancerc.com
https://www.linkedin.com/company/alliance-resource-consulting
An Equal Opportunity/ADA Employer

