DIRECTOR OF PUBLIC WORKS

Osceola County, FL

THE COMMUNITY & LOCAL GOVERNMENT

Osceola County is a 1,506 square mile area that serves as the south/central
boundary of the Central Florida Region and the Greater Metropolitan Area. The City
of Kissimmee, the County Seat, is 18 miles due south of Orlando. Osceola’s only
other incorporated City, St. Cloud, is 9 miles east of Kissimmee, and approximately
45 miles west of the City of Melbourne on the Atlantic Coast.
An urban and urbanizing area in the northwest quadrant of the County (adjoining
to Polk and Orange County) includes most of Osceola County’s population. This
area includes the incorporated areas of Kissimmee and St. Cloud and several
unincorporated communities including, but not limited to, Celebration, Poinciana,
Buenaventura Lakes, Narcoossee, Campbell City, Intercession City and the St.
Cloud Manor area.
Beyond the northwest quadrant except for a few very small, rural towns, like Holopaw,
Kenansville, and Yeehaw Junction in the east portion of the County, ranch lands
and undeveloped prairie, woods and marsh dominate the County. This large region
includes several privately operated ranch and agricultural lands. Also included
are the State of Florida’s wildlife management areas and preserves at Bull Creek,
Prairie Lakes, and the Three Lakes. As the “headwaters” of the South Florida Water
Management district and the Lake Okeechobee/Florida everglades ecosystem,
Osceola County is bounded by the Kissimmee River, is crossed by several partially
accessible creeks, and is home to the Kissimmee Chain-of-Lakes, that includes
some of the State’s largest and finest fishing and recreational attractions.
Osceola’s economic base is dominated by tourism, serving as a “gateway” to Disney
World and other Central Florida attractions. The area’s historical investments in
ranching and citrus are still very strong, while light industry and service enterprises
are growing due to Osceola’s transportation advantages and proximity to the Greater
Orlando area. To learn more, please visit http://www.GreaterOsceola.com.
The County continues to drive forward with NeoCity, a 500-acre high-tech campus
of emerging innovation in the heart of Osceola County. NeoCity’s master plan is
designed to create a smart-city that will bring high technology jobs and diversify
our economy. NeoCity is designed to expand Osceola’s economy and still respect
the fact that the current economy is directly linked to Central Florida’s tourism as
Walt Disney World retains its status as the region’s largest employer. For more
information about NeoCity, please visit https://www.neocityfl.com/.
Osceola County is a Charter County, and an administrative subdivision of the State
of Florida. Voters approved the County Charter in March 1992, and it took effect
October 1992. Charter counties have all powers of self-government unless they are
inconsistent with the Constitution or State law.
Osceola County government is run by a five-member elected County Commission and
operates as a Commission/Manager form of government. The County Commissioners
are elected by the voters of Osceola County. The County Commission formally hires
a County Manager and County Attorney. The County Manager hires Deputy County
Managers and/or Assistant County Managers to assist with the oversight of County
Commission departments. Department Directors manage the operations of their
assigned department and implement the County Commission’s objectives, policies
and plans. In addition, there are five independently elected Constitutional Officers
- Clerk of the Court, Property Appraiser, Sheriff, Supervisor of Elections, and Tax
Collector. Each independent officer has discretion to administer its own programs.
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THE PUBLIC WORKS DEPARTMENT

Osceola County is forecasted to be one of the top highest growth counties in the United States and has a large and growing
public works responsibility. The Public Works Department is responsible for Engineering, Fleet Management, Road and Bridge,
Solid Waste, and Natural Resources (Stormwater, Lakes Management, and Mosquito Control). In addition, the Department
is responsible for the following functions:
•

Asset and Construction Management - Asset & Construction Management directs planning, budgeting, design, and
construction of Osceola County’s facility construction projects.

•

Facilities Management Division - Facilities Management administers the property management and maintenance
operations of Osceola County facilities.

•

Real Estate Asset Management / Acquisition, Surplus Disposition, Leasing - The Real Estate Asset Management Section
is responsible for the negotiation and acquisition of real property, plus temporary and permanent easements for all County
projects, including, but not limited to, stormwater drainage and retention, recreational parks, conservation public lands,
and institutional, industrial and residential public assets. Right-of-way acquisition and related real estate functions are
managed by the Transportation and Transit Department.

•

Stormwater Management - Stormwater Management provides innovative engineering support for the implementation of
the County-wide stormwater management program. This Section is responsible for analyzing, designing, and managing
the construction of stormwater improvements. These improvements are for both water quality health and water quantity
flooding issues. In addition, the Stormwater Management Section administers the Federal Emergency Management
Agency’s FEMA flood plain management program, the National Flood Insurance Program NFIP, and the Community
Rating System CRS.

Public Works is responsible for the administrative oversight of the following services: tracking contracts and invoice approvals,
departmental budgeting, purchases, customer service, correspondence and agenda item preparation, contract construction
management, and development construction.
The 400 employee department has a culture of strong teamwork and is encouraged to bring innovative ideas and solutions
to the table. The Department is dedicated to serving the public and meeting their needs, with the maintenance of roads,
bridges and county buildings along with stormwater control, solid waste processing and implementation of a Five Years Capital
Improvements Program. As a community service entity, the Department is responsible for achieving goals and objectives
and ensuring that all programs comply with County, State and Federal rules and regulatory requirements. The Department
is responsible for the application and administration of various State and Federal grants particularly capital stormwater
improvement projects.

THE OPPORTUNITY

The position of Director of Public Works in Osceola is quite unique in that not only is there a large staff to oversee and guide,
but the rapid rise in growth presents the opportunity to manage ongoing projects and challenges. The Director of Public Works
will be instrumental in leading the development of new concepts and ideas, as well as providing solutions to the challenges.
The Director will be involved in maintaining the high level of service to the community that has been demonstrated in the
past and will also be proactive in communicating with the administration and Commission.

THE IDEAL CANDIDATE

Osceola County is seeking an experienced and proven public works director who is knowledgeable in all aspects of public
services for similar sized or larger communities. The ideal candidate will have a customer service approach and will be
politically astute with an acumen for communication to staff, to the administration, the public at large and the elected officials.
The next Director will have experience with emergency action policies for similar communities as well as experienced their
implementation. The ideal candidate will bring with them a culture that emphasizes teamwork not only with employees but
with consultants and contractors as well.
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While an engineering background is not a requirement for this position, it would be considered a plus. Solid experience in
project development, along with maintenance and management of department operations is a requirement. Past experience
seeking and administrating grants for the various divisions within a department is critical particularly in the area of stormwater
control.
The selected candidate will have master planning development and implementation experience as well. The ideal candidate
will have experience in maintaining large buildings and offices, roads, bridges, solid waste and stormwater facilities. This
person should also have first-hand knowledge of mosquito control operations.
The ideal candidate will be a hands on manager who also has the ability to delegate to others. This person will be outgoing
and able to connect with people at all levels. This leader will also take the time to develop and mentor employees.
Lastly, the ideal candidate will be adept at developing and administrating annual department budgets and working closely
with County Administration to insure sound fiscal control. The development and review of construction standards and a
background in preparing and overseeing bids and working with contractors is important as well.

Minimum Qualifications
•

Bachelor’s Degree in Civil Engineering, Construction Management, Public Administration, Business Administration or
related field of study; supplemented by ten (10) years progressively responsible professional experience in Public Works
programs and/or engineering firm(s) in a management capacity.
A Master’s Degree from an accredited college or university or P.E. Certification may be substituted for three (3) years
of experience.

•

Some public sector experience required; within Florida preferred.

•

Must possess and maintain a valid Florida Driver’s License.

Nationwide candidates are encouraged to apply.

COMPENSATION

The salary for this position is within an established annual range of $127,691.20 to $185,120 and will be dependent upon the
qualifications and experience of the selected candidate. In addition, a comprehensive benefits package is provided which
includes: medical insurance, telehealth, dental insurance, vision insurance, Life/AD&D and Disability Insurance, employee
assistance program, flexible spending account, voluntary worksite benefits and employee health center.
For a detailed list of benefits, please go to www.allianceRC.com.

HOW TO APPLY

Please apply on-line immediately at www.allianceRC.com. Candidate resumes will be reviewed and submitted to the County
on an ongoing basis. For questions, inquiries, or candidate recommendations, please contact:
David McDonald (dmcdonald@alliancerc.com) or Sherrill Uyeda (suyeda@alliancerc.com)
ALLIANCE RESOURCE CONSULTING LLC
Telephone: (562) 901-0769
https://www.linkedin.com/company/alliance-resource-consulting
An Equal Opportunity/ADA Employer
ALL RESUMES ARE SUBJECT TO DISCLOSURE IN ACCORDANCE WITH THE FLORIDA SUNSHINE LAW.

