ASSISTANT GENERAL MANAGER/
CHIEF FINANCIAL OFFICER, TREASURER
Rancho California Water District
(Temecula, CA)

THE OPPORTUNITY

The Rancho California Water District (Rancho Water/District) is one of the largest water
retailers by volume in the State of California, proudly serving residential and commercial
customers, as well as a thriving agricultural community of wineries, and citrus and
avocado growers. It is dedicated to the preservation of its precious resources for future
generations, utilizing the principles of sustainability and prudent fiscal practices. With a
collaborative Executive Team in place and an engaged and strategically-minded Board
of Directors, Rancho Water is seeking a dynamic and innovative leader to be its next
Assistant General Manager/Chief Financial Officer, Treasurer (AGM/CFO, Treasurer). In
addition to being an integral part of the Executive Team, the next AGM/CFO, Treasurer
will focus on the following top priorities:
•

Leadership – Demonstrate outstanding leadership, communication, and collaborative
skills, with a high degree of emotional intelligence. Possess big picture vision and
inspire others when introducing new ideas. Maintain transparency and ensure
accountability. Oversee a group of talented and dedicated staff and encourage
them to continue to seek out innovative approaches and operational efficiencies.

•

Financial Planning – Create a long-term financial vision for the District that enables
implementing strategic programs with fiscal prudence. Oversee the District’s budget,
bonds, and capital financing by providing innovative and creative financial plans
and analysis. Work closely with the Engineering and Operations teams to define
project needs and priorities.

•

Relationship Management – Represent Rancho Water in a professional, wellinformed, and confident manner. Cultivate and maintain strong partnerships with
Rancho Water’s partner agencies, state and federal regulators, cities, county and
other stakeholders. Represent Rancho Water and its financial interests in inter-agency
negotiations, striving for win-win outcomes. Participate in labor discussions and
meet and confer meetings presenting cost projections and analysis when needed.

•

Special Projects Management – Undertake and lead strategic initiatives and sustain
ongoing programs. The District owns over 8,000 acres of property and a 42,000
acre-foot surface water reservoir. The AGM/CFO, Treasurer will be instrumental in
handling land-related projects such as negotiations, lease agreements, property
sales and resource consideration. Will also serve as the administrator of the District’s
wastewater Joint Powers Authority.

The AGM/CFO, Treasurer has four direct reports: the Director of Administration, the
Accounting Manager, the Budget and Debt Administrator, and a Management Analyst.

THE IDEAL CANDIDATE

The Rancho California Water District invites well-rounded, team-oriented leaders to apply
for the Assistant General Manager/Chief Financial Officer, Treasurer position. Candidates
should have a proven track record of innovation, collaboration and success in financial
management. The ideal candidate will be a creative municipal finance professional with
outstanding leadership skills. This person will be an engaging and supportive manager
who gives the staff the freedom to excel in their roles. This candidate will be able to make
difficult decisions when needed, thrive in a team environment, and relish the opportunity
to provide strategic direction in a wide range of high priority areas for the District.
The ideal candidate will have a stable work history and bring an extensive background
in financial planning, capital finance, debt issuance and administration. This person will
have outstanding communication skills and be comfortable giving public presentations
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while exhibiting credibility and confidence. Lastly, the selected candidate will have a deep appreciation for the valuable resource
he/she provides to the community and be passionate about ensuring the long-term sustainability of the organization on behalf of
the community it serves.
The AGM/CFO, Treasurer requires the appropriate knowledge, skills and abilities achieved through a variety of combinations of
experience and education. A typical combination is:
•

Experience: Ten or more years of extensive work experience in performing financial analyses, accounting, strategic financial
planning, audit and budgeting work. At least five years in a management or supervisory capacity.
Education and Training: Equivalent to a bachelor’s degree in finance, accounting, mathematics, and/or closely related field.
A master’s degree is desirable.

•

Experience working with municipal utilities in various capacities is strongly preferred. Public and private sector candidates are
encouraged to apply.

THE BEAUTIFUL COMMUNITY

The Rancho California Water District serves the City of Temecula, portions of the City of Murrieta, and unincorporated areas of
southwest Riverside County. With vision, focus, planning, and leadership, the Temecula Valley has evolved into an innovative,
dynamic region, all the while retaining its natural beauty and character. The Temecula Valley is arguably the gem of Riverside
County and an ideal family community.
Temecula Valley is conveniently located approximately 60 minutes from San Diego, Orange County, and Palm Springs, and 90
minutes from Los Angeles. Adjacent to the I-15 and I-215 corridors, there is affordable housing at all levels, a highly skilled labor
force, quality educational facilities, cultural programs, entertainment, and recreational activities for every lifestyle. Riverside County,
along with the communities of Temecula, Murrieta, and Menifee enjoys an exceptional quality of life, a mild climate, good air quality,
reasonably priced land and building sites.
Temecula Valley is a prominent tourist destination and is home to the Temecula Valley Wine Country, Old Town Temecula/Murrieta,
Pechanga Resort and Casino, the annual Temecula Valley Balloon & Wine Festival, Vail Lake, championship golf courses,
microbreweries, the Santa Rosa Plateau and resort style accommodations attracting a significant number of tourists, which
appreciably contributes to the region’s economic profile.
Temecula Valley is known for academic excellence. The Temecula Valley Unified School District (TVUSD) and the Murrieta Valley
Unified School District (MVUSD) lead the Inland Empire in student achievement. Temecula Valley USD’s test scores rank 10th out
of all of the school districts in Riverside, Orange and San Diego Counties. The local high schools were also named as the best in
the nation according to U.S. News and World Report.
Public safety is a key component in maintaining a thriving, sustainable community. The City of Temecula is ranked as one of the
safest cities in the United States according to FBI statistics. The City of Murrieta Fire and Rescue recently received its accreditation
by the Center for Public Safety Excellence, making it one out of only 20 agencies in California to receive this endorsement. The
Valley also adopts a proactive approach to school policing and outreach, providing a team of resource officers throughout the local
institutions.

AWARD-WINNING DISTRICT

This is an exciting time to be a part of the Rancho California Water District. Named one of the top workplaces in the Inland Empire,
Rancho Water is an outstanding public agency receiving the Municipal Information Systems Association in California’s “Excellence
in Information Technology Practices Award,” the Government Finance Officers Association’s “Distinguished Budget Presentation
Award” and “Certificate of Achievement for Excellence,” and the National Safety Council’s “Operational Excellence Award.” It provides
essential water and wastewater services to nearly 150,000 people and over 9,000 acres of irrigated agriculture. Its customer base
includes a mix of residential, commercial, agricultural, and industrial uses, making it a very unique District in Southern California.
Additionally, the District’s water supply comes from a mix of sources, including both treated and raw imported water, significant
groundwater quantities, and recycled water both produced and purchased. And with its sound fiscal practices, Rancho Water has
a AAA rated credit from both Fitch and Standards & Poor.
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Company Culture
Rancho Water is passionate, engaged, innovative, and ethical. Its strategy is centered on what is best for its employees and the
communities it serves. It is dedicated to harnessing the latest technologies that help it operate more efficiently and help its customers
take control of their water usage. Rancho Water is passionate about finding new ways to cultivate relationships, share ideas, and
leverage talent. It prioritizes safety and wellness at every level of the organization. It does what is right, it makes good decisions,
and holds each other accountable for their actions and results.
Rancho Water is high-performing, embraces continuous improvement, and is committed to meeting or exceeding its goals each
year. Its mission is to deliver reliable, high-quality water, and reclamation services to its customers and communities in a prudent
and sustainable manner.
The District is governed by a seven-member Board of Directors who are responsible for setting policy and ensuring strategic
progress. Board members serve alternate four-year terms. The District has 164 employees and an overall budget of $142 million,
including $81 million for operations. For additional information, visit www.ranchowater.com.

COMPENSATION

The salary for this position will be dependent upon the qualifications and experience of the selected candidate. Rancho Water
believes engaged employees make the District safer, operate better, and will help it grow. Its team-based culture focuses on positive
work-life balance and employee wellness. Generous benefits include:
•

Medical, Dental and Vision Insurance – Rancho Water offers high-quality health benefits for employees and their families.
The District covers 100% of an employee’s medical premiums. The District also covers up to 85% of premiums for qualified
dependents, depending on which plan is chosen.

•

Life Insurance – Lincoln National Life Insurance (2 x annual salary, rounded to nearest $1,000 Minimum $15,000 to Maximum
$375,000)

•

Retirement – The District participates in the California Public Employees Retirement System (CalPERS) to provide employees
with the security of a lifetime pension benefit at retirement. Our CalPERS members are eligible to retire with their full pension
benefit at ages 55 (classic members) or 62 (for new members). Benefits will vary, based on an employee’s years of service,
age, and highest average salary amount.

•

Additional Retirement Savings – The District offers a deferred compensation plan with options from Lincoln National, Nationwide
Retirement Solutions, and CalPERS 457 (w/Voya). Eligible employees may set aside pre-tax dollars using these plans.

•

Education Assistance – Reimbursement up to 80% of the cost of tuition for degree programs (based on the comparable
University of California current tuition for residents of CA) and 100% of additional expenses such as parking and books.

•

Fitness Facility – On-site fitness facility with weights and exercise equipment.

•

Paid Time Off – Employees receive 12 days of sick time per year; two of those days can be used for personal time. Vacation
time starts at 2 weeks per year, accruing up to 4 weeks per year after 10 years of service. Employees receive 11 District-paid
holidays per year.

HOW TO APPLY

Please apply on-line immediately at www.allianceRC.com. Resumes will be evaluated as submitted. Rancho Water is targeting
the week of January 31, 2022 for first-round candidate interviews. For questions, inquiries or candidate recommendations, please
contact:
Sherrill Uyeda or Cindy Krebs
ALLIANCE RESOURCE CONSULTING LLC
Telephone: (562) 901-0769
Email: suyeda@alliancerc.com or
ckrebs@alliancerc.com
https://www.linkedin.com/company/alliance-resource-consulting
An Equal Opportunity/ADA Employer

