
FINANCE MANAGER
Las Virgenes Municipal Water District

(Calabasas, CA)



THE COMMUNITY
The Las Virgenes Municipal Water District is located in the beautiful city of Calabasas. The region 
is highly desirable for both residences and businesses, with exceptional natural attributes. Much 
of the service area lies within the Santa Monica Mountains with the associated hilly terrain, 
mountain and ocean views and moderate climate. Open space and recreational opportunities 
are abound with considerable local acreage dedicated as national and state parkland via the 
244.5-square-mile Santa Monica Mountains National Recreation Area. Beaches lie within 
minutes of any location in the area. Varied academic institutions are proximate and easily 
accessible, including Pepperdine University’s Malibu campus, California Lutheran University 
in Thousand Oaks, and California State University, Northridge. 

The service area contains some of the highest assessed values for property in the county. All 
are relatively new communities with recent infrastructure and an award-winning, highly sought 
school system. More than 80% of local housing is single-family dwellings, in sharp contrast to 
the countywide average of 56%. Median home prices in the District considerably exceed county 
averages. The District benefits from its close proximately to Los Angeles and quality commercial 
and retail spaces. The District has few major industrial customers. Primarily residential, LVMWD 
is also a home to notable corporations and commercial activities. Located within the service 
area are several significant employers including Las Virgenes Unified School District, Bank of 
America Home Loans, Guitar Centers corporate offices, IXIA Communication, The Cheesecake 
Factory corporate offices and bakery; Move, Inc.; Dole Food Company; and Conversant LLC.

THE DISTRICT
Las Virgenes Municipal Water District (LVMWD), incorporated in 1958, is located on the western 
edge of Los Angeles County, California, and includes the cities of Agoura Hills, Calabasas, Hidden 
Hills and Westlake Village, and adjacent areas of Los Angeles County. LVMWD occupies 122 
square miles and serves a population of approximately 70,000. LVMWD is also the administering 
agent for the Las Virgenes-Triunfo Joint Powers Authority (JPA), which provides sanitation 
services to approximately 100,000 people within 172 square miles of western Los Angeles 
County and southeastern Ventura County.

LVMWD is organized under the Municipal District Law of 1911 (California Water Code 71000). 
A five-member Board of Directors governs the district, each representing one of five divisions. 
The directors serve overlapping four-year terms. The board selects, from among its members, 
officers and a representative to the Board of Directors of Metropolitan Water District of 
Southern California.

The Fiscal Year 2021-22 budget for operating expenses is $58.7 million. The net operating 
income in FY 2021-22 is $12.2 million with 123 staff positions.

LVMWD uses a holistic approach to close the sustainability loop by maximizing the use of the 
residuals remaining from the treatment processes. Potable water is delivered to and used by 
customers. The wastewater is then collected and highly treated to be used again as Title 22 
tertiary treated recycled water for irrigation. Also, from the wastewater treatment process, 
the biosolids are separated and processed into “Class A- Exceptional Quality” garden compost 
given to those interested in using it free of charge.

LVMWD is also on the forefront of water treatment processes and innovative technology. In 
2015, the District began a 13 year, $256 million infrastructure project in collaboration with 
Triunfo Water & Sanitation District through the JPA to treat its recycled water to drinking 
water standards through the Pure Water Project Las Virgenes-Triunfo.

THE POSITION
The Finance and Administration Department is responsible for the management of the District’s 
finances, investments, budgets, human resources and information technology systems. 
The department is also in charge of warehousing, purchasing, risk management and other 
administrative programs. There are 21 employees in the Department.
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Reporting to the Director of Finance and Administration, the Finance Manager is responsible for all areas of the District’s finance programs 
including accounting, accounts payable, budget, financial analysis, financial reporting, purchasing, warehousing, and inventory control as well 
as other related work.

The Finance Division has nine staff members. The Manager has four direct reports.

THE IDEAL CANDIDATE
LVMWD is a fun, collaborative and stable organization who seeks a governmental accounting professional to join its high-performing team. 
The ideal candidate will be friendly, approachable and transparent. This person will be ethical, hands on and someone who thrives in seeking 
out alternatives and solutions in problem solving. 

The next Finance Manager will have outstanding communication and interpersonal skills. This person will foster a sense of customer service 
and be a partner internally to other departments. 

Top priorities for the incoming Finance Manager include:

• Financing – The Finance Manager will work directly with the Director of Finance and Administration and a consulting team already in 
place to develop and execute a financing plan for the $256 million Pure Water Las Virgenes – Triunfo project.  

• Budgeting – The Finance Manager will lead all aspects of the District’s biennial budget preparation and development. The Finance Manager 
will also monitor expenditures throughout the year and keep the General Manager and Board updated via quarterly reports. 

• ERP Management – The new ERP system has successfully been implemented. The Finance Manager will need to develop new general 
accounting and internal control systems and procedures in line with the new system. He/She will also develop and maintain an updated 
accounting policy and procedures manual.

• Succession Planning – The Finance Manager will manage and lead the Finance team. He/She will oversee and plan for employee development 
in addition to forecasting staffing. Ongoing retention and professional development for current employees will be a top priority as is 
cross training.

• Presentations – The Finance Manager will prepare and present financial reports. He/She will conduct clear and concise presentations to 
the Board and be able to successfully answer questions and inquiries in an understandable manner.

The ideal candidate will be an analytical, strategic and inquisitive person. Lastly, this person will love the opportunity join the District and 
grow as a finance professional and embrace gaining broader financial experience. 

Education, Certifications and Experience

Any combination of training and experience, which demonstrates attainment of the required knowledge and ability to perform the required 
work (with reasonable accommodation, if needed), typically:

• Education – A Bachelor’s degree in accounting, finance, business administration or a related field. A Master’s degree is desirable.

• Experience – Five years of progressively responsible experience in governmental/municipal finance, accounting or auditing, at least three 
years of which were at a supervisory level.

• Possession of or ability to obtain a CPA certificate is highly desirable The District currently reimburses all cost associated with obtaining 
and maintaining a CPA license.     

For a detailed job description, please visit our website at www.lvmwd.com

COMPENSATION
The salary for this position is within an established annual range of $126,192 to $191,316, and will be dependent upon the qualifications and 
experience of the selected candidate. In addition, the District provides a generous benefits package which includes: 

• Retirement — 

Tier 1 – 2% at 55 for employees defined as “Classic” members of the California Public Retirement System; 7% employee contribution. 

Tier 2 — 2% at 62 for new members to CalPERS with a three year (36 month) final compensation period. Employees contribute 50% of the 
total normal cost rate as determined by CalPERS. 

The District also participates in the Social Security Program of the Federal Government.

• Medical Insurance — up to 98% of the monthly premium cost of the Kaiser family plan rate and offers a choice of HMO and PPO plans. 

• Dental Care — Dental insurance for employees and their dependents. 



• Vision Care — Vision care for employees and offers an option for dependent coverage. 

• Holidays — The District provides 12 holidays per year. 

• Vacation Leave — Employees accrue vacation hours based on years of service with the District ranging from 104– 168 hours per year. 

• Sick Leave – earned at a rate of 8 hours per month. 

• Management Leave – 72 hours management leave provided.

• Deferred Compensation — The District provides up to 3% of base salary as a match on a dollar-for-dollar basis into a 401(a) of 457(b) 

retirement investment account plan. 

• Life, Short Term & Long-Term Disability Insurance — The District provides life insurance in an amount equal to the annual salary plus 

$50,000. Short-term and long-term disability plans are also provided and are paid for by the District. 

• Retiree Medical Benefits — The District contributes 75% of the least expensive plan rate for employee only to employees who retire after 

at least 10 years of service with the District and are at least 55 years of age. 

• Tuition Reimbursement - After six (6) months of employment, employees may request up to $685 per course for continuing education 

reimbursement.

• Professional Organizations Reimbursement – The District supports memberships in professional organizations which benefit both the 

employee’s field of expertise and the District by the employee’s direct involvement int eh organization. 

• Flexible Spending Accounts - Employees may allocate up to $2,750 per year to pre-tax accounts for qualified medical and $5,000 per year 

for qualified dependent care expenses.

• Wellness Center - Employees have access to an on-site fitness facility at no cost. Employees also can participate in a Wellness Program.

• Physical Fitness Program – An amount of $500 shall be made available every July 1st for payment of costs with primary emphasis on 

preventive health maintenance, relative to obtaining/receiving a comprehensive physical examination or for gym memberships. 

• 9/80 Work Schedule - The District operates on a nine-day, 80-hour work schedule. Employees work 8 days of 9 hours each and one 8-hour 

day with alternating Fridays off in each two-week pay period. The District reserves the right to assign work schedules other than a 9/80 

schedule.

• Cell Phone – Employees either receive a District-provided cell phone for business use or a $60 per month stipend for business use of 

personal cell phone.

All other items - as indicated on employment flyer and listed in Management M.O.U.

HOW TO APPLY
Please apply on-line by September 13, 2021 at www.allianceRC.com. For questions, inquiries or candidate recommendations, please contact:

Sherrill Uyeda or Cindy Krebs

ALLIANCE RESOURCE CONSULTING LLC

Telephone: (562) 901-0769

Email: suyeda@alliancerc.com or

 ckrebs@alliancerc.com

https://www.linkedin.com/company/alliance-resource-consulting

Alliance Resource Consulting LLC

An Equal Opportunity/ADA Employer
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