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THE COMMUNITY
Sacramento County covers 984 square miles and is home to the California state capital, 1.5 million residents and seven
incorporated cities: Citrus Heights, Elk Grove, Folsom, Galt, Isleton, Rancho Cordova and Sacramento. The population of
Sacramento County's unincorporated area is approximately 564,000.
Residents in Sacramento County have a variety of recreational, dining and entertainment options to choose from. The
County is home to more than 15,000 acres of park, plus the 23-mile American River Parkway, where more than five
million visitors enjoy the unique wildlife and recreation area annually. Fishing, boating and rafting opportunities are
available to water enthusiasts, and picnic sites, golfing, guided natural and historic tours are steps away from the multiuse trail. With its close vicinity to local agriculture, County residents also have an extraordinary selection of local food,
wines and beers.
Sacramento County is one of the most affordable home-buying metropolitan areas in the state, and has a skilled
workforce, high graduation rates and college-educated residents. The County is a leader in the 21st century economy
with growing advanced manufacturing, agriculture and food, clean energy technology, information and communications
technology and life sciences.

SACRAMENTO COUNTY EMPLOYEES’
RETIREMENT SYSTEM
The Sacramento County Employees’ Retirement System (‘SCERS’ or ‘the System’) is a multiple-employer, cost sharing
public employee retirement system which operates under the County Employees’ Retirement Law of 1937 (Section
31450 et seq. of the California Government Code). The System was created by resolution of the Sacramento County
Board of Supervisors on July 1, 1941 to provide retirement, disability, and death benefits to qualified employees of
Sacramento County, the Superior Court, and participating special districts. SCERS is governed by a nine-member Board
of Retirement; four are appointed by the Sacramento County Board of Supervisors, four are elected by members of the
System, and the Sacramento County Director of Finance sits as the ex-officio member.
The SCERS Board has sole and exclusive fiduciary responsibility over the assets of the fund and for administering
benefits provided by the 1937 Act. The Board works with an investment consulting firm to ensure that the assets of the
system are diversified and that the System is earning a reasonable rate of return on investments. Funding for future
retirement benefits calls for a long-term outlook, and as a result, the Board’s investment policy has an appropriate longterm horizon.
Operating from a beautiful high-rise in Downtown Sacramento, the System serves over 29,000 members with a fund
balance of over $11 billion.

THE POSITION

THE IDEAL CANDIDATE

The Chief Operations Officer (COO) is an executivemanagement position with SCERS and is responsible for
directing and managing the internal operations of SCERS.
The COO oversees multiple independent service areas,
including Financial Operations, Administrative Services,
and Information Technology. Additionally, the COO is
responsible for agency-wide strategic planning,
compliance, and risk management.

SCERS is seeking an ambitious, dynamic leader with a
broad background leading and motivating staff as well
as extensive, high-level management experience over
services, programs, and internal operations.

Key responsibilities of the Chief
Operations Officer include:
Organizing, managing, leading, and developing the
System’s workforce
Overseeing the vendor management group, including
the current agency-wide technology implementation
Partnering with the executive staff to direct and
achieve the customer service focused and cultural
goals and initiatives
Contributing to executive-level decision-making,
including strategic planning, budgeting, and priority
setting
Preparing and presenting to SCERS Board of
Retirement
Monitoring current trends in financial reporting and
pension administration to find ways to improve
SCERS’ efficiency and productivity and to expand
services to members
Serving as the CEO, as needed

Ideal candidates will demonstrate highlevel experience with as well as the
ability to:
Lead, motivate, and mentor staff at all levels of the
organization
Effectively unify and collaborate with internal and
external stakeholders
Articulate and analyze financial matters and
demonstrate an understanding of institutional
investing
Lead strategic planning, business development,
project management, and organizational
effectiveness initiatives
Cultivate and govern a customer-service focused and
goal oriented work culture
Direct, engage, and motivate staff through
transformative technology projects
Organize people and help staff through adversity to
change

Additionally, the Chief Operations Officer
will:
Be a hands-on, self-driven and results-oriented
strategic leader
Reflect superior personnel management experience
and expertise
Incorporate a customer service focus into all
operations and initiatives
Champion change as an opportunity and help staff
adapt to change
Be personable and approachable and
enthusiastically motivate staff, peers, and
stakeholders
Exemplify personal integrity and dedication to public
service
Demonstrate superior analytical and problemsolving skills
Convey positivity in all activities and communications
with internal and external stakeholders
Possess dynamic interpersonal skills as well as
excellent oral and written communication skills
Have five (5) or more years of progressively
responsible experience (preferably with a public
pension fund) in an accounting/finance/operations
role, including a minimum of two (2) years of
experience in a supervisory role managing direct and
indirect reports
Possess a Bachelor's degree in accounting, finance,
public administration or another field related to the
intent of the position. Please note that a Master's
degree in business or accounting as well as an
advanced professional designation (e.g. certified
public accountant, certified management
accountant, etc.) is preferred

COMPENSATION
The County of Sacramento offers an excellent
compensation and benefits program. The salary range
for this position is $139,123 - $224,877 annually, which
is dependent on qualifications. The position also
receives a 3.35% management incentive.

The attractive benefits program includes:
Retirement – The County’s defined-benefit pension
plan is provided by the County Employees’ Retirement
Law of 1937 and is managed by the Sacramento County
Employees’ Retirement System (SCERS) Board of
Retirement.
Medical Insurance – Choice of HMO and High
Deductible Health Plans (HDHP), to include Kaiser,
Sutter, and Western Health Advantage.
Deferred Compensation – A deferred compensation
program is available through the County 457(b)
Deferred Compensation Plan. The County will match
contributions to the 457(b) Deferred Compensation
Plan up to 1% of the monthly gross salary into a 401(a)
plan as long as the contributions to the 457(b) are at
least 1% of gross salary continuously throughout the
year.
Life Insurance – $50,000 in life insurance coverage for
the employee and $2,000 for all eligible dependents.
Employees have the option to purchase up to $600,000
in additional life insurance coverage.
Holidays – 13.5 paid holidays per year.
Vacation – Two to five weeks (based upon length of
service) of paid vacation.
Sick Leave – 15 days per year.
Flexible Spending Accounts – Employees may set
aside funds on a pre-tax basis to pay for eligible
medical and/or dependent care expenses.
Other Benefits – The County contributes $25.00 per
pay period into a Retiree Health Savings Plan, and
SCERS provides paid parking.

HOW TO APPLY
Please apply on-line by June 18, 2021 at
www.allianceRC.com. SCERS is anticipating mid-July
for candidate interviews and will contact candidates
directly if selected.
For questions and inquiries, please contact:
Sherrill Uyeda or Cindy Krebs
ALLIANCE RESOURCE CONSULTING LLC
Telephone: (562) 901-0769
Email: suyeda@alliancerc.com or
ckrebs@alliancerc.com
An Equal Opportunity/ADA Employer

