
GENERAL MANAGER
Marina Coast Water District



THE MARINA COAST WATER DISTRICT
The mission of the Marina Coast Water District (MCWD) is to “... provide 
our customers with high quality water, wastewater collection and 
conservation services that are safe, affordable, reliable and sustainable, 
through planning, management and the development of water resources 
in an environmentally sensitive manner.” 

MCWD is a special district formed in 1960 under the County Water 
District Act for the purpose of installing and operating a water supply, 
water distribution system and wastewater collection system for the City 
of Marina. Today the District serves approximately 35,000 residents 
through 10,000 connections in its Marina and Ord Community service 
areas. All of its water supply (approximately 3,200 Acre Feet/year) 
is pumped from groundwater wells. Monterey One Water operates 
the regional wastewater treatment plant that treats the wastewater 
collected by MCWD.

MCWD is governed by a five member independently elected Board of 
Directors (Board) serving staggered four-year terms elected at-large from 
within the District’s jurisdictional boundaries. MCWD serves customers 
in two separate cost centers within its jurisdictional boundaries. MCWD 
operates under a Board-Manager form of government. The Board of 
Directors appoints the General Manager who is responsible for the 
administration of the District.

The District has an authorized staff of 41 full-time employees providing 
services to its five service area funds: Marina Water, Marina Wastewater, 
Ord Community Water, Ord Community Wastewater,  and New Water 
Project (Regional Urban Water Augmentation Project or RUWAP). 
MCWD’s FY 2020-2021 budget is approximately $45 million.

Additional information about MCWD, including links to key documents, 
is available online at www.mcwd.org.

THE GENERAL MANAGER’S ROLE
Under general policy guidance from the Board of Directors, the General 
Manager plans, organizes, directs, administers, reviews and evaluates 
the activities and operations of the Marina Coast Water District. The 
incumbent acts as principal advisor to the Board of Directors; represents 
the District and the Board of Directors in relations with the community, 
media and other agencies; manages a variety of complex managerial and 
technical matters involving water distribution, wastewater collections, 
recycled water, water production and development of new water 
supplies; and understands and meets the needs of the District. The GM 
also serves as Secretary to the Board of Directors.
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THE IDEAL CANDIDATE
The ideal candidate for the position of General Manager is a diplomatic and supportive leader who 
consistently exhibits strong management, leadership, communications, and interpersonal skills. They are 
an open-minded and flexible consensus builder who establishes and maintains positive relationships by 
brokering win-win solutions to complex challenges and issues. They are a hard worker who is organized 
and strategic; genuine and honest; respectful and patient. They work with the Board and the community 
to develop a vision for the District and have the ability to translate it into actionable items.

To get off to a positive start, the General Manager must be familiar with the principles and practices of 
public administration including administrative analysis; fiscal planning and control; personnel management 
and organization; project and contract management; and policy and program development. In addition, 
they must have in-depth experience with employer-employee labor relations and contract negotiations; 
the principles of supervision, training and management; and safety regulations and programs.

To ensure successful outcomes, the General Manager must thoroughly understand all pertinent regulatory 
agencies, grant regulations, and Federal, State and local laws relating to water, wastewater and recycled water 
operations. Finally, they will thoroughly understand all applicable sections of the California Administrative 
Code and California Water Code.

Education and Experience

Any combination of experience and education that would likely provide the required knowledge and abilities 
is qualifying. A typical way to obtain the requisite knowledge and experience would be: 

• Graduation from an accredited college or university with a major in civil engineering, public or business 
administration, or a closely related field. A Master’s degree in public or business administration or 
related professional fields such as legal, fiscal or engineering is highly desirable.

• At least ten years of progressively responsible executive or management experience in the operation 
of a publicly owned utility or public agency. Experience in engineering, especially water-related, is 
desirable but not required.

• A valid California Class C Driver License or the ability to use an alternate method of transportation 
when needed to carry out job-related essential functions. 

CHALLENGES AND OPPORTUNITIES 
• Protecting groundwater is a key focus area for the District. Appropriate responses will need to be 

evaluated and enacted.

• In 2017, the California Department of Water Resources (DWR) granted the District exclusive Groundwater 
Sustainability Agency (GSA) status within its jurisdictional boundaries. The District must complete the 
Monterey Subbasin Groundwater Sustainability Plan by January 31, 2022, in coordination with the 
Salinas Valley Basin GSA.

• MCWD is an active participant in the Pure Water Monterey Expansion initiative and is collaborating 
with other agencies to promote wise choices.



• The District’s service area is undergoing a period of increased development as a result of the continuing 
economic redevelopment of former Fort Ord lands. Good planning and coordination are needed to 
ensure that MCWD’s customers continue to receive and adequate supply of safe, affordable, reliable 
and sustainable water. 

• The community MCWD serves is extremely diverse by country of origin and political affiliation but 
generally working class with large segments of youth, veterans, and elderly. It has the lowest jobs to 
housing ratio in the county. These facts need to be considered when planning for the future.

COMPENSATION AND BENEFITS
A competitive salary range will be offered for this position, depending on the qualifications of the selected 
individual. The District also offers an excellent benefits package including paid vacation, management 
leave, holidays, sick, personal and executive leave, medical, dental, disability and life insurance, a deferred 
compensation plan, and CalPERS retirement benefits. Complete details can be found at: 

https://www.mcwd.org/docs/hr/salary_schedules/2021_MCWD_Benefits_Summary.pdf 

HOW TO APPLY
Please apply on-line by February 5, 2021, at www.allianceRC.com. For questions, inquiries or candidate 
recommendations, please contact:

Cindy Krebs

ALLIANCE RESOURCE CONSULTING LLC

Telephone: (562) 901-0769 ext. 336
Email: ckrebs@alliancerc.com

An Equal Opportunity/ADA Employer
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