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THE COMMUNITY
Nestled at the base of the San Jacinto Mountains, the City of Palm 
Springs is known for its crystal-blue skies, year-round sunshine, stunning 
landscape, and starry nights. Palm Springs’ rich history and gorgeous 
weather make it an ideal place to live and a preferred destination of 
travelers from all over the world. The City maintains the charm of a 
small town while offering the amenities of an urban center.

Palm Springs lies on the western edge of the Coachella Valley approximately 
107 miles east of Los Angeles within the ecological area known as the 
Colorado Desert. The permanent population is approximately 50,000 
with a substantial increase of weekend population during season. The 
City has over 5 million visitors annually. The City is known for valuing 
the diversity of its people and neighborhoods, celebrating a population 
that includes senior, LGBTQ, Latinx, Black, and Filipinx communities.

Residents of Palm Springs have access to shopping, galleries, restaurants, 
parks, recreational facilities, hiking trails, bike routes, and horseback 
riding as well as the scenic Palm Springs Aerial Tramway up Mt. San 
Jacinto. As the City enjoys 350 days of sunshine per year, Palm Springs’ 
community has year-round enjoyment of the outdoors. Palm Springs is 
host to many parades, festivals, and the famed Palm Springs International 
Film Festival. Residents of Palm Springs find that the City is an ideal 
community to call home.

THE CITY
Since 1994, Palm Springs has been governed as a charter city, and 
operates under a Council-Manager form of government. Council 
Members are elected by district and serve four-year staggered terms, 
with the position of Mayor rotating annually. The City Council appoints 
the City Manager and the City Attorney.

The City of Palm Springs is a full-service city providing residents and 
visitors with the following services: general governance, legal, financial, 
information technology and administrative management, police, fire, 
emergency management service, engineering, maintenance of public 
facilities, streets, recreation, airport, public improvements, planning 
and zoning, community and economic development including CDBG, 
animal shelter, sustainability and recycling, convention center, tourism, 
and library services.

The City of Palm Springs has a FY2020-21 revised budget of $257 
million with 506 allocated positions.
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THE OPPORTUNITY 
The City Manager serves as Chief Executive Officer of the City and advises the City Council on policy 
and programs impacting the community and the City organization. The City Manager appoints the City’s 
department heads and is responsible for ensuring that city services are performed to the highest standard 
in line with City Council priorities. The City Manager is responsible for the submission and implementation 
of the City’s budget in addition to the following: 

• Administer the affairs of the City and direct staff in the implementation of the City Council’s priorities

• Oversee the proper application and enforcement of City laws and ordinances

• Provide overall daily supervision, management, and direction to City departments

• Build and maintain relationships with City employees, as well as meet and confer with the six established 
employee bargaining units

• Maintain an open environment which encourages resident and business input on City operations and 
programs

• Maintain effective management relationships with surrounding city, special districts,  county, state 
and federal agencies

• Coordinate and provide timely and accurate information to the public and media regarding City events 
and activities

• Work closely with the City’s 50 neighborhood organizations

The position is open due to the upcoming retirement of the current City Manager who has held this position 
for over 20 years.

THE IDEAL CANDIDATE
Palm Springs has a reputation for being a diverse, inclusive and high-achieving, world-class destination city 
that welcomes everyone. The thriving city brims with positive energy and active citizenry, and a passion 
for social justice and equity issues. The City seeks proven, hard-working and strategic professionals with 
a background in public service leadership in similarly complex organizations to be considered for the next 
city manager.

The ideal candidate will bring a breadth of municipal management experience and creativity to the City. They 
will be dedicated and committed to working with the high performing executive team, and work to ensure 
that the City embraces opportunities while resolving challenges in order to continue the high quality of 
services that the City is known for. The ideal candidate should be comfortable working on a range of issues 
including affordable housing and homelessness initiatives, economic development and financial management. 

In addition, candidates should have: 

• 5-10  years of increasingly responsible administrative experience in local government, preferably in an 
advanced executive management position; AND

Bachelor’s degree (a Master’s degree is preferred) or equivalent from an accredited college or university 
with major course work in public administration, business administration or a related field; OR any 
combination of education and expertise that provides equivalent knowledge, skills, and abilities.



The ideal candidate will also have also experience working in a full-service city as well as experience working 
collaboratively with engaged neighborhood and business groups and associations. Experience working with 
the tourism industry is a plus. The selected candidate will appreciate and protect the historical aspects of the 
City while creating strategies and plans for a post-pandemic world. Lastly, the ideal candidate will jump at the 
chance to be a part of the vibrant community with all the amenities and activities that the City has to offer.

COMPENSATION
The salary for this position is highly competitive and will be based on the qualifications and experience of 
the selected candidate. In addition, an excellent executive benefits package is provided including CalPERS 
medical and retirement.  The City Council will negotiate an approved employment contract with the 
selected candidate.

HOW TO APPLY
Please apply on-line by November 23, 2020 at www.allianceRC.com. For questions, inquiries or candidate 
recommendations, please contact:

Sherrill Uyeda or Cindy Krebs

ALLIANCE RESOURCE CONSULTING LLC

Telephone: (562) 901-0769
E-mail: suyeda@alliancerc.com or 
  ckrebs@alliancerc.com

http://twitter.com/GoAllianceRC

Alliance Resource Consulting LLC

The City of Palm Springs is an equal employment opportunity employer and we encourage all persons to file 
applications.  Applicants will be considered regardless of race, color, creed, national origin, citizenship, ancestry, 
age, sex, sexual orientation, gender, gender identity, gender expression, family or marital status, disability, medical 
condition or pregnancy, genetic information, religious or political affiliation, or veteran status.
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