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THE REGION
Alameda County, California’s seventh largest county, is located on the east 
side of the world-renowned San Francisco Bay. With 813 square miles that 
includes 14 incorporated cities, as well as unincorporated communities and 
rural areas, the County is home to approximately 1.5 million people. Oakland, 
where ACERA is headquartered, is the urban center and seat of the County. 
Other cities within the County include Alameda, Berkeley, Dublin, Emeryville, 
Fremont, Livermore, Piedmont and Pleasanton. Alameda County is a blend of 
culturally and ethnically diverse communities with a highly diverse economy, 
and is easily accessible from other regions of the Bay Area.

ACERA
In 1947, the Alameda County Board of Supervisors adopted an ordinance that 
created the Alameda County Employees’ Retirement Association (ACERA), 
which provides benefits in accordance with provisions of the County Employees 
Retirement Law of 1937 (1937 Act). 

On January 1, 1948, ACERA became operative to provide retirement, disability, 
and death benefits to the General and Safety members employed by Alameda 
County. Over the years, ACERA has expanded its member services to include 
employees of the Alameda County-based Superior Court of California and five 
special districts of the County. In 1984 the County adopted Article 5.5, creating 
the Supplemental Retiree Benefit Reserve, which provides retiree health care, 
dental care, vision care, and supplemental cost-of-living benefits.

ACERA’s plan is a defined benefit pension plan providing lifetime benefits to 
members of the retirement system who meet the minimum age and length-
of-service requirements and is a significant and fundamental part of the 
comprehensive benefits package ACERA provides to eligible employees. 
ACERA serves over 22,000 active and retired members with a current fund 
balance of $8 billion.

The ACERA Board of Retirement is responsible for establishing policies governing 
the administration of the retirement plan and managing the investment of the 
system’s assets. The Board has nine members and two alternate members. 
The Alameda County Board of Supervisors appoints four members and four 
members and two alternates are elected by ACERA’s membership. The County 
Treasurer is an ex-officio member. The Board of Retirement oversees the Chief 
Executive Officer and staff in performance of their duties in accordance with 
the County Employees Retirement Law of 1937, ACERA’s by-laws, and Board 
policies.

ACERA currently has 88 employees.
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THE POSITION
The Chief Counsel reports to the Chief Executive Officer and is a critical member of the Senior Management Team. The 
Chief Counsel is a working attorney and is responsible for providing general counsel to ACERA. He/She provides legal 
advice and representation on complex legal matters in support of ACERA’s pension and non-vested benefit programs 
for select medical and supplemental benefits, disability retirement, investment portfolio and actuarial functions. 
Additionally, the Chief Counsel leads, manages and supervises subordinate associate counsels and administrative 
support staff.

The Chief Counsel has a staff of three. This position is open due to the retirement of the incumbent.

THE IDEAL CANDIDATE
ACERA seeks an attorney from a municipal background with a proven track record in managing professional and 
administrative staff. The ideal candidate will have outstanding verbal, written and interpersonal communication skills. 
This person will be comfortable and confident when presenting, advising and supporting the Board of Retirement. He/
She will have knowledge of legal principles and must be proficient in civil law, especially as it applies to the governance 
of public entities and public pension plans.  

The next Chief Counsel will focus on the following priorities:

• Continue to be a “working” Chief Counsel. Be hands on and able to produce outstanding quality work with minimal 
supervision.

• Be responsible for the personnel management of the legal staff. Provide effective coaching and direction and 
oversee performance evaluations and implement performance improvement plans when needed.

• Provide legal advice and support to the Board of Retirement.

• Work effectively and cooperatively as a member of the senior leadership team.

• Continue management and oversight of outside counsel.

• Participate and represent ACERA in professional associations and conferences.

The ideal candidate will have a stable work history and have demonstrated a strong commitment to high integrity 
and ethics. This person will be focused, organized and flexible, and will be trustworthy and politically astute. He/She 
will be supportive of and dedicated to ACERA’s mission of providing benefits to its members. The selected candidate 
will thrive in a customer-centric work environment, be an effective team player, and enjoy working in an organization 
that prides itself on being a workplace of choice. 

Education, Certifications and Experience

• This position requires the equivalent of five years’ full-time experience in the class of Associate Counsel, ACERA 
or Deputy County Counsel in the Alameda County classified service, or comparable experience in either the 
classified or non-classified service. 

OR

The equivalent of six years’ full-time increasingly responsible experience as an attorney in the practice of civil law.

• Candidates must possess current membership in the California State Bar.

• Requires a California Class “C” Driver’s License.

• Substantive experience supervising, coaching and directing professional and administrative staff in a legal 
environment is highly desired.



COMPENSATION
The salary for this position is within an established annual range of $197,080 to $259,625. Placement within the range 
will be dependent on the experience and qualifications of the successful candidate. ACERA also offers an extensive 
benefit package, including:

• Medical, Dental, and Vision Insurance Benefit

• Basic Life Insurance

• Supplemental Life Insurance (with optional dependent coverage)

• County Allowance

• Health Flexible Spending Account

• Dependent Care Flexible Spending Account

• Accident, Critical Illness and Hospital Indemnity

• Long Term Care Insurance

• Employee Assistance Program

• Short-Term and Long-Term Disability Insurance

• Retirement Plan (Defined Benefit Pension Plan)

• Deferred Compensation Plan

• 11 paid holidays, vacation and sick leave accrual, vacation purchase program, management paid leave

• Group Auto/Home, Commuter Benefits Programs, and Guaranteed Ride Home

• Employee Wellness Program

• Employee Discount Program

• Child Care Resources

• 1st United Services Credit Union

HOW TO APPLY
Please apply on-line by November 22, 2019 at www.allianceRC.com. For questions, inquiries or candidate 
recommendations, please contact:

Sherrill Uyeda or Cindy Krebs

ALLIANCE RESOURCE CONSULTING LLC 
1 Centerpointe Drive, Suite 440 
La Palma, CA 90623

Telephone: (562) 901-0769
Email: suyeda@alliancerc.com
 ckrebs@alliancerc.com 

An Equal Opportunity/ADA Employer
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