GENERAL MANAGER
Santa Fe Irrigation District
(Rancho Santa Fe, CA)

THE DISTRICT
The Santa Fe Irrigation District (SFID) is situated in north San Diego County
which is characterized by a warm-summer Mediterranean climate and a
landscape featuring rolling hills that gently lead to the Paciﬁc Ocean. SFID’s
service area includes the communities of Rancho Santa Fe and Fairbanks
Ranch and the City of Solana Beach and is very diverse. Customers include:
upscale and moderate residential neighborhoods, agricultural uses, commercial
centers, golf courses and a beach community.
SFID was created in January 1923 under the California Irrigation District Act
to provide water service to local land owners. Initially, SFID supplied water
from the Lake Hodges Dam, its only source of water at the time, to primarily
meet agricultural irrigation needs. As the area developed, the District began
providing potable water for a predominantly residential community. Today,
the District serves approximately 20,000 customers and has a diverse supply
of water with 65% imported water, 30% local water and 5% recycled water.
In addition to owning and operating a water distribution system, SFID is joint
owner (along with the San Dieguito Water District) of the R.E. Badger Filtration
Plant, San Dieguito Reservoir, a hydroelectric power plant, raw water pumping
stations and nearly 8 miles of transmission pipelines. These sister agencies
enjoy a positive, cooperative working relationship.
SFID is governed by a ﬁve-member Board of Directors whose members are
elected for four-year terms on a non-partisan basis. Each represents a speciﬁc
geographical division. The District employs approximately 50 staff members
and its FY2019 combined capital and operating budget is $41,226,298.
Additional information is available at: www.sﬁdwater.org.

THE POSITION
Under policy direction from the Board of Directors, the General Manager
plans, organizes, hires staff, directs and reviews the daily operations of the
District to ensure SFID’s mission is fulﬁlled to provide its customers with
safe and reliable water. The General Manager advises and assists the Board
of Directors; represents the District’s interests at local, regional, State
and Federal levels; researches and prepares technical and administrative
reports and studies; and coordinates activities with outside agencies and the
community. The General Manager has six direct reports: The Administrative
Services Manager, the Operations Manager, and the Engineering Services
Manager. Additionally, Safety Coordinator, the Management Analyst, and
the Executive Assistant report directly to the General Manager. Essential
duties of the General Manager position include:
Employee Leadership: In accordance with the District’s personnel policies,
procedures, practices and MOU provisions, the General Manager plans
and assigns work; selects and trains employees; conducts performance
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planning, evaluation and coaching; monitors work ﬂow; reviews and evaluates work products, methods, policies
and procedures; and recognizes, motivates and disciplines employees.
Financial Management: Directs the development and administration of the District’s budget; directs the forecast
of additional funds needed for stafﬁng, equipment, materials and supplies; directs capital improvement program,
monitors and approves expenditures; implements mid-year adjustments; and keeps the Board of Directors apprised
of the ﬁnancial condition and needs of the District.
Labor Relations: Directs the District’s labor relations program including meet and confer; recommends and secures
Board of Directors’ authorization for negotiating parameters; serves as Chief Negotiator (if directed by the Board
of Directors); and devises negotiation goals and strategies. Receives and reviews employee response to proposed
disciplinary actions; and makes determinations on terminations and disciplinary actions. Interprets and applies
District policies, procedures, practices and MOU provisions.
Customer Service and Public Relations: Builds and maintains positive customer-focused service processes
and working relationships; represents the District to outside groups and organizations; participates in outside
community and professional groups and committees; and provides technical assistance as necessary.
Safety: Supports the District’s safety program; ensures subordinates follow appropriate safety practices in work;
enforces safety procedures; and educates employees on safety rules, regulations and codes, safe work habits,
and potential hazards of their work. Responds during emergency situations, including occurrences after normal
working hours and HAZMAT-related events.

THE IDEAL CANDIDATE
The ideal candidate will be a proven and respected leader who is politically savvy and committed to establishing
and maintaining effective working relationships internally and externally. This person will be a hands-on multitasker who thrives in a busy organization and takes a business approach to work. The best qualiﬁed person for this
position will be strategic, analytical, ﬁrm, and fair. He/She will have excellent oral and written communication skills
and will be effective in building trust and gaining the cooperation of others through active listening, dialogue and
persuasion. In addition, this individual will demonstrate leadership to District employees by setting an example of
dedicated, professional, ethical, high-performance work in a customer service oriented environment. Finally, the
selected candidate will be aware and supportive of the water use habits in the District’s service area.

Education and Experience:
Any combination of experience and training that provides the required knowledge and abilities is qualifying. A typical
way to obtain the required knowledge and abilities is ten (10) years of increasingly responsible administrative and
management experience in the management of public water, wastewater, and/or other like public utility facilities
AND the equivalent to a Bachelor’s degree from an accredited college or university with major course work in Civil
Engineering, Business or Public Administration, or a related ﬁeld. A Master’s degree is highly desirable as is general
knowledge of the agencies and regulations involved in the production, distribution, and use of water in the State of
California.

Licenses; Certiﬁcates; Special Requirements:
A valid California driver’s license and the ability to maintain insurability under the District’s vehicle insurance policy.
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COMPENSATION & BENEFITS
The annual salary range for this position is $195,000 to $225,000, DOQ. The District also offers a very generous
beneﬁts package which includes medical insurance for the employee and eligible dependents, retiree medical
insurance, dental insurance, life insurance, short and long term disability, a supplemental insurance option, ﬂexible
spending accounts for eligible health and dependent care expenses, CalPERS retirement beneﬁts, a voluntary
deferred compensation program, sick leave, vacation leave, 10 paid holidays per year, 24 hours of personal leave per
year, an Employee Assistance Program, educational assistance up to $4,000 per year, and interest-free computer
loans up to $3,000 per year.

HOW TO APPLY
All applications will be treated with strict conﬁdentiality. Please apply on-line by October 19, 2018, at www.alliancerc.com.
For questions and inquiries, please contact:
Cindy Krebs
Telephone: (562) 901-0769 Email: ckrebs@alliancerc.com
or Sherrill Uyeda
Telephone: (562) 901-0769 Email: suyeda@alliancerc.com
ALLIANCE RESOURCE CONSULTING LLC
1 Centerpointe Drive, Suite 440
La Palma, CA 90623
http://twitter.com/GoAllianceRC
Alliance Resource Consulting LLC
An Equal Opportunity/ADA Employer

