DIRECTOR OF RECREATION
AND COMMUNITY SERVICES
City of Cypress, CA

THE COMMUNITY
One of Orange County’s “Best Kept Secrets,” Cypress is an ideal place to live and work.
Residents and businesses appreciate a blend of small town charm and big city diversity,
low crime, quality education and exceptional recreation opportunities.
Located in northwestern Orange County, on the Los Angeles County border, Cypress
is home to an 800 acre business district which includes many well-known corporations
and is a key source of commerce for Orange County.
Covering almost seven square miles with a population of nearly 50,000, Cypress is just
five miles from some of Southern California’s nicest beaches. Residents consistently
cite the high quality of life, excellent public facilities, and responsive city services as
reasons for choosing to live in the City.
Cypress takes education seriously and has developed outstanding partnerships with
the Cypress School District, Anaheim Union High School District, and Cypress College.

THE GOVERNMENT
Cypress is a charter city operating under the City Council-Manager form of government.
The City Council consists of five members elected at-large. The City provides a full
range of municipal services including Police, Building, Planning, Economic Development,
Streets and Parks Maintenance, Engineering, and Recreation.
Mission Statement: The City of Cypress, in partnership with the community, sustains
and enhances our safe, attractive and quality environment in which to live, work and play.
The City has identified Three-Year Strategic Goals:
•

Enhance economic development

•

Maintain and enhance the infrastructure and facilities

•

Maintain a safe community

•

Enhance recreational, cultural and senior programs and services

•

Maintain financial stability

Guided by the City Council’s Strategic Plan, Cypress is one of the most financially
stable cities in California and is well positioned to respond to CalPERS-driven financial
challenges.

THE DEPARTMENT
A special district that predates the City, the Recreation and Community Services
Department provides diverse recreational activities for all ages. Programs include
youth and adult sports, preschool-age programs, senior programs, day camps, leisure
and enrichment classes, cultural activities, aquatics, and special events.
The Department is fully integrated into the City and its special district status provides
it unique advantages, including a dedicated revenue source which does not face
competition from General Fund operations for its property tax income.

DIRECTOR OF RECREATION
AND COMMUNITY SERVICES
City of Cypress, CA

The Department operates 20 parks, a community center, senior center, and partnerships with local schools. Mackay Park, a new
three-acre park, opened in 2017 and planning is underway for a new nine-acre park anticipated to debut in 2020.
The Department has 13 full-time positions and an operating budget of $4.9 million. Several positions are vacant, the result of a
retirement incentive, and the next Director will have the opportunity to tailor staffing to reflect their vision for the department.
The City is engaged in several efforts to support the Department and its customers, including an organizational review, fee
study, and a citizen survey.

THE POSITION

The Director of Recreation and Community Services manages the operations of the Cypress Recreation and Park District.
The Director develops goals, objectives, and policies given community needs and issues; participates as a member of the City’s
management team; and supervises and evaluates staff. The Director supports the Senior Citizens Commission and Recreation
and Community Services Commission and works closely with local schools and community groups.
This position is open due to the recent retirement of the incumbent.

THE IDEAL CANDIDATE

The City is seeking an innovative leader with strong business sense as its next Director. The ideal candidate is a creative
professional aware of the latest trends and best practices. He/She embraces new opportunities, a team approach to change
and problem solving, and fosters an inclusive culture.
It is essential the next Director be an effective communicator, engaged in the department and community, and a people person.
He/She will be a good listener and value compromise and relationships. The ideal candidate with also have successful experience
with strategic planning and focus on sustainability.

Top Priorities for the Director
•

Value the Customer – A citizen-centric approach to serving the community. Be willing to try new things and affect change.

•

Provide Leadership – Inspire and entrust staff to try new and different things. Mentor, develop, and empower staff.

•

Create New Revenue Streams – Both the City and Department are financially stable, however the new Director will develop
public and private partnerships to generate new revenues and contain costs.

•

Invest in Relationships and Communication – Strengthen communication throughout the Department, ensuring information
is shared. Build on existing relationships with partner governments and community and youth sports groups.

•

Develop a Culture of Innovation – Implement recommendations arising from the organizational assessment, maximize
current resources, and take smart risks.

•

Program Delivery – Continue delivering high quality recreation and senior services, while introducing new programs.

•

Improve Technology – Invest in the Department’s technology and ways it can improve the customer experience.

Education and Experience
Any combination of experience, education and training that would provide the required knowledge and abilities is qualifying. A
typical combination would be: a Bachelor’s degree from an accredited college or university with a major in public administration,
recreation administration, leisure management, or a related field; and five years of increasingly responsible supervisory experience
in administration. A Master’s degree is highly desirable.
Candidates from general city management positions and the non-profit community are strongly encouraged to apply. Successful
candidates will have experience presenting to City Councils, boards, and the community.
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COMPENSATION
The anticipated hiring range for this position is $130,500 to $162,000. In addition, Cypress offers an outstanding benefit package:
•

Retirement: For “Classic” members, 2% at 55 formula with employees contributing 5% of salary towards the benefit. New
CalPERS members, 2% at 62 formula with employees contributing half of the normal cost (currently 6.75%).

•

Cafeteria Allowance: $1,766 per month for medical, dental and vision coverage. Unused funds are paid out as cash.

•

Auto Allowance: $400 per month.

•

Retirement Health Savings Plan (RHS): The City contributes $185 per month. Upon separation, 50% of the value of accrued
sick leave is paid into the employee’s RHS account.

•

401a Plan: The City contributes $200 per month.

•

Wellness Benefit: $1,000 on a biennial basis for health-related expenses.

•

Life Insurance: Policy amount equal to annual salary.

•

Vacation: 120 hours annually for first six years of employment (will increase by 8 hours every year thereafter until maximum
of 160 hours is reached).

•

Sick Leave: 96 hours annually with unlimited accumulation. The City offers an annual cash payout of unused sick leave.

•

Holidays: 11 holidays and one floating holiday.

•

Tuition Reimbursement: $1,500 per fiscal year.

HOW TO APPLY
Please apply on-line by August 17, 2018 at www.allianceRC.com. For questions and inquiries, please contact:
Sherrill Uyeda or Cindy Krebs
ALLIANCE RESOURCE CONSULTING LLC
400 Oceangate, Suite 480
Long Beach, CA 90802
Telephone: (562) 901-0769
Email: suyeda@alliancerc.com or ckrebs@alliancerc.com
http://twitter.com/GoAllianceRC
Alliance Resource Consulting LLC
An Equal Opportunity/ADA Employer

